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Dear friend,
 
Welcome to the ESA NSW Branch newsletter for May 2022.
 

President's Message
 
Your Council met on 14 April in an extended strategy session to look at how we can improve and expand our engagement with you,
including in the regions. We also looked at our governance and at how our partnerships with academia and the business community
could be expanded.
 
Over the next couple of months, we will be finalising recommendations and putting these into action. Stay tuned for some important
announcements. One of the many things we are keen to do is to increase participation in the Council. This is one of the reasons you
are seeing profiles of Council members in this newsletter each month. This month's profile is of Lex Lindfield, our NSW Council
Secretary.

In the meantime, the events calendar continues to build up with some great speakers. I am especially excited about the inclusion of
Professor Jo Stiglitz as a keynote at ACE2022 in Hobart and would encourage you to register for early bird rates.

The Australian economy is facing some tremendous challenges at the moment and our profession has a crucial role to play. Your ESA
is here to support and promote economists, wherever they work.
 
Best wishes,
Nicki Hutley
President, NSW ESA
 

Councillor Profile 

Lex Lindfield, Secretary

How long have you been on the NSW ESA Council and what is your role?

I have been on the ESA council since 2020 and I am the Secretary. My main job here is to keep the trains running on time for the
council so we can put on our fantastic events and facilitate economics education and debate in Australia. 

Why is the ESA important to you?

The ESA is important to me because of the central role we play in informing and developing economists as well as promoting the
study of economics. From a personal point of view, it has been an incredible opportunity to meet, engage with, and learn from brilliant
economists at all stages of their careers!

How has studying economics influenced your career?

Studying economics has had a profound impact on my career, both in the technical sense of preparing me for my current job in
economic forecasting and also in the practical sense of helping me to apply economic thinking to various problems. Having worked in
the public and private sectors across both micro and macroeconomics, I've seen how the frameworks learnt in academic economics
have broad applications and can add analytical rigour to important decision making.

What's your favourite hobby (outside being involved in the ESA!)?

My favourite hobby outside of economics has to be running. Living in Canberra now there are loads of great paths and trails to
explore.
 

News

Economic Analysis and Policy (EAP) - Call for Editors

Economic Analysis and Policy (EAP) has improved its performance considerably since it was taken over by Elsevier back in 2014.
The combination of an online-only publication strategy, together with the steady editorial guidance of the Managing Editor since 2008,
has been successful in increasing the journal’s outreach and placing EAP ready for its next step: an editorial team that will be diverse
and specialised at the same time.

The Economic Society of Australia QLD aims in cementing EAP’s reputation as an international journal where excellent economic
policy research is published.

The call for expressions of interest is open until 1 August 2022: https://www.journals.elsevier.com/economic-analysis-and-
policy/news/eap-call-for-editor-in-chief-and-co-editors.
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Prioritising issues for the incoming Government

One issue matters more to top economists than any other this election: climate change

Wes Mountain/The Conversation, CC BY-ND

Peter Martin, Crawford School of Public Policy, Australian National University

Offered a menu of issues to choose from as the most important in the May 21 election, Australia’s top economists have
overwhelmingly zeroed in on one.

Three quarters of the 50 top economists surveyed by The Conversation and the Economic Society of Australia have
nominated “climate and the environment” as the most important issue for the incoming government and the most
important in the election.

The 74% who nominated climate and the environment is more than twice the proportion that nominated the four substantial
runners up: housing availability and affordability, health, tax reform, and education.

Responses of 50 leading economists to the question:
"From this list, please pick the three issues you think will be the most important for the incoming
government and should be the most important in the election:"

Source: Economic Society of Australia/The Conversation

None of the 50 surveyed nominated “lower taxes” as important for the election or the incoming government, and only 8%
nominated support for business.

The economists chosen for the survey are recognised as leaders in fields including economic modelling and public policy.
Among them are former IMF, Treasury and OECD officials, and a former member of the Reserve Bank board.

Many noted that their priorities were at odds with those of both major parties.

Guyonne Kalb of The University of Melbourne observed that Australia was especially vulnerable to climate disasters, and
that the population seemed to recognise this more than the government. Being the last nation to use outdated technologies
was “never wise if it can be avoided”.

 

Young Economist of the Year Stefanie Schurer said Australia had fallen so far behind the richer countries on measures to
reach net zero it ranked “dead last” according to the Climate Council. It was not only embarrassing, but “incredibly
shortsighted” given Australia’s exposure to extreme weather events.

http://creativecommons.org/licenses/by-nd/4.0/
https://theconversation.com/profiles/peter-martin-682709
https://theconversation.com/institutions/crawford-school-of-public-policy-australian-national-university-3292
https://esaact.org.au/content/369/national-economic-panel
https://public.flourish.studio/visualisation/9321813/?utm_source=embed%26utm_campaign=visualisation/9321813
http://esacentral.org.au/365/images/2021citationYEASchurerforupload.pdf
https://www.climatecouncil.org.au/resources/australia-ranks-dead-last-climate/


Flavio Menezes of The University of Queensland said the needed transition was massive. To achieve net-zero by 2050 (a
target accepted by both sides of politics) Australia would need an 800% increase in large-scale wind, solar and hydro
generation, as well as a corresponding increase in the transmission capacity.

The current government’s motto of technology not taxes was “an empty slogan”. Much of the needed spending would have
to be funded by taxes.

A carbon tax would help
The University of Queensland’s John Quiggin described the campaign as the most depressing he had seen in more than 50 years of
paying attention. Neither major party was offering anything substantive.

Several participants noted that a carbon price (or tax) of the kind Australia had between 2012 and 2014 would provide a permanent
incentive for every sector of the economy to find new ways to cut emissions, but was “not on the table”.

Consulting economist Rana Roy said Australia actually had several types of carbon price in place, but their rates varied widely, with
emissions in some sectors untaxed, while emissions in other sectors (such as petrol) were overtaxed.

 

The third of the economists surveyed who nominated tax reform as an important issue said it would be needed to deal with the other
issues identified as important: housing affordability, health, and education.

Saul Eslake said in an ideal world both sides of politics should be having an intelligent conversation about the least damaging ways
of raising the extra one to two percentage points of GDP in tax revenue that will be needed to fund priorities including aged care and
the national disability insurance scheme.
Tax reform would help
The University of Melbourne’s Kevin Davis said next year’s planned stage three tax cuts directed at higher earners (and costed by
the Parliamentary Budget Office at $76.2 billion over four years) should be scrapped on equity grounds alone.

Superannuation tax should also be reformed, and capital gains tax concessions reduced or axed. The “massive” tax concessions
offered to home buyers and buyers of investment properties were among the chief reasons for high prices.

Curtin University’s Rachel Ong ViforJ said changes that moved tax away rewarding the ownership of non-productive assets toward
rewarding work would be needed to address the intergenerational transmission of debt.
Higher roductivity would help
The University of Sydney’s Nigel Stapledon said neither side of politics seemed focused on the emerging risk of 1970s and 1980s-
style inflation.

The idea that the government could drive real wages growth without productivity improvements and not feed inflation was dodgy
economics and risky policy.

Melbourne University’s John Freebairn said productivity growth had been below world’s best practice for a decade, making it hard to
lift incomes and collect tax.

 

Tax reform itself could raise more tax by boosting productivity and cutting inequality, as could better regulations and less wasteful
government spending.

Former OECD official Adrian Blundell-Wignall said Australia didn’t have a plan that offered less dependence on digging holes.
Research and development and a highly educated population were the keys to driving sustainable growth.
But there’s little optimism
None of the 50 members of the panel was optimistic about either side of politics offering what was needed, at least during the
campaign.

Eslake (a Tasmanian) said he was more likely to “tread in thylacine-poo on my front lawn of a morning” than to see the intelligent
conversations that were needed between now and voting day.

Individual responses:

+View comments

+View comments

+View comments

+View comments

+View comments

+View comments

+View comments

+View comments

Peter Abelson

Nicole Black

Harry Bloch

Adrian Blundell-Wignall

Alison Booth

Markus Brueckner

Lisa Cameron

Bruce Chapman

Peter Martin, Visiting Fellow, Crawford School of Public Policy, Australian National University

This article is republished from The Conversation under a Creative Commons license. Read the original article.
 

Upcoming Events
 

Emerging Economist Series 2022

Consisting of four sit-down lunches, the Series will be held at the Reserve Bank of Australia. Attendance is by subscription to all four
lunches and can be shared amongst your colleagues. Alternatively, you can purchase tickets for individual lunches, subject to
availability. The program offers a fantastic professional development opportunity for economists.
The Series provides a unique opportunity to hear lessons and insights from the lived experience of senior figures in government,
business and public debate. For economists, particularly those in the earlier stages of their career, it provides access to the views and
experience of eminent speakers on the paths they have taken, the role they have played and the challenges Australia has navigated -
and will face in the future.

REGISTER NOW
 

Reaching for the Stars: Australian firms and the global productivity frontier

Raising productivity growth is essential to sustain further improvements in living standards, given headwinds from population ageing
and the decline in Australia's terms of trade. Take a deep dive into recent research on productivity with Jonathan Hambur, Senior
Research Manager at the Reserve Bank of Australia who will take us through research utilising a novel dataset to explore the factors
driving productivity differentials.

https://www.pm.gov.au/media/australias-plan-reach-our-net-zero-target-2050
https://www.ausstats.abs.gov.au/ausstats/subscriber.nsf/0/2F467985129CAEE6CA257A4800137831/%24File/5257055001_jul%202012.pdf
https://www.theguardian.com/environment/2014/jul/17/australia-kills-off-carbon-tax
https://theconversation.com/whos-the-unsung-architect-behind-labors-climate-plans-a-retiring-coalition-minister-173313
https://www.abc.net.au/news/2021-07-26/labor-keep-stage-three-tax-cuts/100323164
https://cdn.theconversation.com/static_files/files/2072/Distributional_analysis_of_the_stage_3_tax_cuts_PDF.pdf
https://theconversation.com/profiles/peter-martin-682709
https://theconversation.com/institutions/crawford-school-of-public-policy-australian-national-university-3292
https://theconversation.com/
https://theconversation.com/one-issue-matters-more-to-top-economists-than-any-other-this-election-climate-change-180948
http://emergingeconomists.esansw.org.au/event/42134/ees-2020-subscription-all-six-lunches


About our Speaker
Jonathan is a Senior Research Manager in the Economic Research Department, leading the Micro Analysis and Data stream. He has
previously held positions in Domestic Markets and International Departments of the Bank, as well as a role at Australian Treasury
leading their microdata analysis team. Jonathan holds a Masters in Econometrics and Mathematical Economics from LSE. His
research focuses on using microdata sources to understand macroeconomic phenomena, with a particular focus on productivity,
competition and labour markets.
Cost to Attend
This event is free of charge for ESA members.  $5.00 fee for non-members.

Panel Discussion: Independent Review of the Reserve Bank of Australia

You are invited to this national panel discussion on an independent review of the Reserve Bank of Australia (RBA). Both major parties
have committed to a broad-based and independent review, and it has been recommended by the OECD and IMF.
The panellists will discuss what should be in scope for the review – matters such as the RBA’s mandate and monetary policy tools,
accountability mechanisms, the composition of the board, internal culture and capability, and public communications – and who should
conduct the review.
Our panel includes Su-lin Ong (RBC Capital Markets), Bruce Preston (The University of Melbourne), Peter Tulip (Centre for
Independent Studies) and will be chaired by ESA President, Danielle Wood.
 

About our Panel
 
Su-Lin Ong is a Managing Director of RBC Capital Markets, Chief Economist & Senior Relationship
Manager. She has led the Economics & Fixed Income Strategy team for AU/NZ since 2010 and was Head
of AU Research, including oversight for equity research, from 2015 to 2019. In August 2019, she began a
newly created role to help foster senior relationships with RBC’s key clients. Prior to joining RBC in 1998,
Su-Lin was a fixed income economist for Hambros Bank and before that worked as an economist at the
Department of Prime Minister & Cabinet in Canberra.
Su-Lin is currently an Executive Member of The Australian Business Economists, sits on the Women in
Banking and Finance Board and was recently appointed to the Parliamentary Budget Office’s Panel of
Expert Advisors. She is also a founding member of RBC’s Diversity Council, RWomen Committee and
actively involved in their mentoring and charity programs including Lou’s Place and Ronald McDonald
House, Randwick. Su-Lin is an ambassador for the RBA’s Women in Economics initiative and supports a
number of initiatives aimed at building pipeline economic talent, especially female. Su-Lin holds a BEc from
the University of Sydney, Post Graduate in Applied Finance and Investment from the Securities Institute of

Australia, is a Fellow, FINSIA, and scholarship recipient and recent graduate of the Australian Institute of Company Directors.

Professor Bruce Preston joined the University of Melbourne in 2015. Prior to this, he held positions at
Monash University (Richard Snape Chair) and Columbia University. He is currently a Senior Economic
Research Advisor to the Reserve Bank of Australia and consultant to the Federal Department of Treasury.
He was an Australian Research Council Future Fellow, 2014-2018.
Bruce earned a PhD in Economics from Princeton University and is an Associate Editor at the European
Economic Review. His research primarily concerns monetary and fiscal policy. He has published in leading
international journals, including the American Economic Review, the Journal of Economic Literature, the
Journal of Monetary Economics, the Journal of International Economics and the Journal of Econometrics. 
He is a Fellow of the Econometric Society and a Fellow of the Academy of Social Sciences Australia
 
 

Peter Tulip is Chief Economist at the Centre for Independent Studies. He
previously worked for the Reserve Bank of Australia (RBA), the US Federal
Reserve Board, the OECD and the Commonwealth Treasury. His recent
research focusses on housing and monetary policy. He has a PhD from the
University of Pennsylvania.
 
 
 
 
 

Danielle Wood is the CEO of Grattan Institute and
also leads Grattan’s Budgets and Government
Program. She has published extensively on
economic reform priorities, budgets, tax reform,
generational inequality, and reforming political
institutions.  
Danielle previously worked at the Australian
Competition and Consumer Commission, NERA
Economic Consulting, and the Productivity
Commission. She holds an Honours degree in
Economics from the University of Adelaide and two
Masters degrees, one in Economics and one in
Competition Law, from the University of Melbourne.

Danielle is the President of the Economic Society of Australia and was the co-founder and first Chair of the Women in Economics
Network.  She is a member of the Parliamentary Budget Office Expert Advisory Committee, the Commonwealth Bank CEO Advisory
Council, and the PWC Future of Work Committee.

Registration and Joining this Webinar
To register please book online below. The link to join this webinar will be included in your auto-generated invoice email - please look
out for this and keep it safe until the webinar is due to be broadcast. Note, these emails sometimes get caught in spam folders.
 

In Conversation with: Professor Bill Mitchell

Take a deep dive into debt and deficits with Professor Bill Mitchell - the founder of modern monetary theory – about modern monetary
theory, its application to the current economic climate and what it can tell us about the future as we emerge from the pandemic. Timing
of this event is 12.30pm AEST.
About our speaker:
Professor William Mitchell holds the Chair in Economics and is the Director of the Centre of Full Employment and Equity (CofFEE), an
official research centre at the University of Newcastle, Australia. He also is the Docent Professor in Global Political Economy at the
University of Helsinki. He is one of the founders of Modern Monetary Theory (MMT).
He is the author of various books, including Eurozone Dystopia (Elgar, 2015) and Reclaiming the State (Pluto, 2017). His most recent
book - Macroeconomics - (with L.R. Wray and M. Watts) was published by Macmillan in February 2019. A second edition is
forthcoming. He has published widely in refereed academic journals and books and regularly is invited to give Keynote conference
presentations in Australia and abroad.
He has an established record in macroeconomics, labour market studies, econometric modelling, regional economics and economic
development.
He has received regular research grant support from the national competitive grants schemes in Australia and has been an Expert
Assessor of International Standing for the Australian Research Council.
He has extensive experience as a consultant to the Australian government, trade unions and community organisations, and several
international organisations (including the European Commission; the International Labour Organisation and the Asian Development
Bank).
He maintains a high commitment to community activities, and has been regularly called to appear as an expert witness in industrial
matters in the relevant state and federal tribunals and at various Federal government enquiries in Australia.
He regularly provides commentary on economic developments in the national radio and press in Australia and is often quoted in the
international media.
His daily blog is one of the leading economics blog in the world.

Register:
The event will be held at 12.30pm AEST on Wednesday 25 May and is free for members and school students (non-members Become
a Member).  Members should login before registering to avoid paying $5 non-member fee.  Students should apply for the Promo Code.
Professor Mitchell will be answering questions. Submit your questions ahead of time when registering (or during the session).

https://esansw.org.au/membership-item/16290/become-a-member


Suggested Pre-reading 
Mitchell WF, 'Debt and Deficits-A Modern Monetary Theory Perspective', AUSTRALIAN ECONOMIC REVIEW, 53 566-576 (2020) [C1]
DOI 10.1111/1467-8462.12400

ACE2022

It is our pleasure to invite you to the Australian Conference of Economists (ACE) 2022 to be held from 10 to 13 July 2022 in Hobart,
Tasmania as an in-person event.
Our theme, Economics in the New Normal, will seek to address the challenges that a post-pandemic world faces, and we look forward
to receiving your submissions for presentation at the conference.  Keynote speakers will be announced soon, and the Call for
Abstracts is now open.
Please diarise July 2022 for a visit to Tasmania, to join with your peers for a memorable event after these last few years of face-to-face
conference hiatus.
More program details and registrations information will be coming soon.
We look forward to welcoming you to Hobart in July 2022.
Paul Blacklow
Convenor of ACE 2022, on behalf of the ACE 2022 Organising Committee

VISIT THE ACE 2022 WEBSITE FOR THE MOST UP TO DATE INFORMATION

Cost Benefit Analysis Forum 2022

We are delighted to be holding the 2022 CBA Forum as a one-day in-person event in the Sydney CBD on Tuesday 19th July.
This is an opportunity to meet, re-engage with and learn from colleagues, peers and industry experts, as well as enjoy serendipitous
interactions with new faces in the coffee queue.
Experts in the theory, policy and application of CBA are featured as speakers and panellists in an exciting program covering topical
issues on the role, application and future of CBA. This includes: new national and NSW CBA guidance; discount rate changes; the
2022 US Society of Benefit Cost conference; and practical CBA examples.
As public calls for accountability and a strong evidence base for decisions continues to climb, the event will be of interest to
experienced practitioners, those new to developing CBAs and people who rely on CBAs for supporting decision-making.
For people new to CBA, we are also hoping to include (subject to participant interest) a three hour “Introduction to CBA” preliminary
session, based on NSW Treasury Guidelines, in the lead up to the forum. Be sure to register your interest when booking if you would
like be part of this separate session.
The forum is designed as an in-person event. On-line attendance will be available for Economic Society members who are unable to
attend in-person or if in-person capacity is filled.  Please note your preference when registering.
The event will follow the venue’s Covid Safe guidelines - participants need be double vaccinated.
Details
Date: Tuesday 19 July
Time: All day event, starting at 8.45am
Venue Partner: Deloitte, Level 9, 225 George Street, Sydney
Cost:  $165 members / $215 non-members (join or renew) Contact Us if you need help with your login

  

View the Preliminary Program

Speakers

This event is supported by experts in the field of CBA. You can read more about our speakers on our dedicated web page - bios will be
added as they are received.

Breakout Sessions

Please ensure you select your preferred breakout session when registering.  Important note - only one breakout stream will be live-
streamed via Zoom (whichever receives the most registrations).

Registration
To register please book online below. If you are unable to attend in-person the Zoom link to join will be sent 24 hours prior to the event.
Current ESA financial members that belong to branches other than NSW will need to contact us to receive the Promo Code in order to
register at the member rate. 
 
 
 

Please also keep an eye out for webinar events from other ESA Branches. The Central Council Upcoming Events page has further
information.

Partner Events

WEAI Conference 2022

We just got back from a site visit to Portland and are happy to report that it's the same Portland we know and love, and the Hilton is
excited to welcome WEAI and you in June 2022!

Plan to Join Us

97th Annual Conference
 June 29 to July 3, 2022 | Portland, Oregon

Present a Paper
Organize a Session
Chair a Session

Whether in-person or virtually, WEAI conferences bring together top economists from around the world to
discuss their latest research. Join the conversation and plan to present a paper or organize a session as we celebrate our 100th
anniversary in the place where it all began. In fact, the first 100 members to register will get their registration fee waived -- a few
free registrations are left, so join or renew during the registration process and enter FIRST100 at checkout.

 FOR MORE INFORMATION, TO SUBMIT OR TO REGISTER

Allied Societies Invited to Participate

Whether your group is long-established or part of an emerging specialty, WEAI can help bring your members together and increase
your visibility within the discipline. WEAI conferences regularly include participation by Allied Societies that organize anywhere from
just a few sessions to an entire conference including membership and board meetings. Click below for more information. Questions?

email sessions@weai.org. 
LEARN MORE

 
 

The 26th Australasian Teaching Economics Conference

This year the Australasian Teaching Economics Conference (ATEC22) will be hosted by the Australian National University from July
14-15 2022. Given the ups and downs we’re still experiencing (and the resulting budget issues) the conference will again be held
virtually over zoom, which also means a zero cost registration!
Our theme for the year will be Engaging a Diverse Student Body – where the diversity may come from cultural background; student
preparation and understanding; gender; UG versus PG etc.
This is the first notice and call for papers for the event.  Early details for the event are below:
Theme: Engaging a diverse student body

 Date: 14-15 July 2022
 Mode: Virtual

 

https://t.e2ma.net/click/wa68be/waezho/4wgevib
http://dx.doi.org/10.1111/1467-8462.12400
https://ace2022.org.au/
https://esansw.org.au/membership-item/16290/become-a-member
mailto:membership@esansw.org.au
https://esansw.org.au/407/images/CBAForum2022PreliminaryProgram-16947.pdf
https://esansw.org.au/content/1201/cost-benefit-analysis-forum-2022
mailto:admin@esansw.org.au
https://esacentral.org.au/all-events
https://weai.org/conferences/view/12/97th-Annual-Conference
mailto:sessions@weai.org?subject=Allied%20Society%20information%20please
https://weai.org/view/become-an-allied-society


Abstracts (150-300 words): 10 June
Registration:  by 17 June
Further updates on website, key speakers, registration platform will be coming shortly.
For more information please contact dana.hanna@anu.edu.au
 
Let us know if you have any economics events you'd like us to share.

Reading and Listening
A reminder - you can catch up on ESA Central Council's National Webinar Program here and NSW branch webinars here.

Careers and Graduate Opportunities

Professor in Econometrics

SCHOOL OF ECONOMICS, THE UNIVERSITY OF QUEENSLAND, BRISBANE, AUSTRALIA

About This Opportunity

The Professor in Econometrics will demonstrate outstanding contributions to teaching, research, and service and engagement,
where they will be expected to provide leadership in the School of Economics and The University of Queensland (UQ). The
Professor will be expected to exhibit effective leadership and excellence in a range of settings and roles. They must be able to
demonstrate a sustained record of outstanding international achievement and impact in Econometrics.

Key duties include:

1. Teaching

Demonstrate leadership and successful coordination of a significant aspect of a program, or a significant contribution to the development
or coordination of teaching in their School or Faculty, as well as be available for consultation with students.
Take responsibility for the preparation and delivery of substantial course modules and coordinate one or more courses, including
collaboration in curriculum design and delivery where appropriate.
Demonstrate the ability to teach across different settings, resulting in continuous improvement of curriculum, teaching resources and
approaches.
Engage in face-to-face, online and/or blended modes of teaching preparation and delivery, as required.
Contribute to the effective supervision of Honours and Higher Degree by Research as required.
Supervising Higher Degree by Research students successfully to completion as a principal supervisor and proactively seek additional
Higher Degree by Research students to supervise.

2. Research

Continued record of publications in world leading and international excellent journals within an area or more than one area of
Econometrics.
Continued development of national and international profile in research including presentations at key domestic and international
conferences and universities.
Leadership will be evident through a record of successful applications for external research funding and mentoring of more junior
academics and researchers.
Demonstrate a record of research impact on policy, practice and/or commercialisation.
Demonstrate a capacity for research leadership in one or more areas of Econometrics, contributing as a chief investigator, including
collaborations which yield new insights and opportunities, and will be expected to obtain and successfully manage significant external
research funds.

3. Supervision and Researcher Development

Successfully build and lead a research team, developing and mentor more junior academics and researchers.
Act as Principal Supervisor to Higher Degree by Research students.
Demonstrates and leads others in the responsible conduct of research.
Demonstrate effectiveness in the development of researcher capability and skill.
Lead the facilitation of engagement opportunities for supervisees
Effectively lead and develop supervisee performance and conduct by providing feedback, coaching, and professional development.
Manage staff effectively throughout the employee lifecycle in accordance with University policy and procedures.
Working to promptly resolve conflict and grievances when they arise in accordance with University policy and procedures.

4. Citizenship and Service

Demonstrate efficient performance in and management of allocated roles, share in academic service responsibilities, and contribute to
outcomes of internal committees.
Be expected to effectively perform a range of higher-level internal duties and will usually provide a strong contribution and effective
leadership in internal and external activities.
Make a strong contribution to the governance and collegial life of the institution, including successful mentoring of less experienced staff.
Collaborate and foster School and University relationships with industry, government departments, professional bodies, and the wider
community, and be active in making external contributions.
Undertake a leadership role in the broader academic discipline; e.g., acting as referee/editor for leading academic journals, service at
national or international conferences.
Undertake any other duties as reasonably directed by the Head of School.

5. Other

Ensure you are aware of and comply with legislation and University policy relevant to the duties undertaken, including but not
exclusive to:

The University’s Code of Conduct.
Requirements of the Queensland occupational health and safety (OH&S) legislation and related OH&S responsibilities and procedures
developed by the University or Institute/School.
The adoption of sustainable practices in all work activities and compliance with associated legislation and related University
sustainability responsibilities and procedures.
Requirements of the Education Services for Overseas Students Act 2000, the National Code 2007 and associated legislation, and related
responsibilities and procedures developed by the University.

School Vision

The School of Economics strives for academic excellence in everything we do. By leveraging on, and extending our strengths in
economics research and education, we seek to be leaders in addressing the big challenges that are faced globally by private and
public sector organisations.

We want to empower our students to be the adaptable, game-changing and global leaders and citizens of the future, bearing their
education and employability at the forefront.

We support innovative thinking in research and education. We have a social responsibility by which we see the benefits of combining
outstanding research and education with delivering impact of benefit to public sector, corporate, non-profit partners and the broader
community locally and globally.

The School’s strategic plan 2019–2024 is available on the School’s website.

About You

For Academic Level D (Associate Professor), you must demonstrate the following:
PhD in Economics, Econometrics or a directly related discipline.
Demonstrated expert knowledge in areas relevant to Econometrics.
An established track record of publishing in world leading and internationally excellent journals in one or more areas of Econometrics, and
a pipeline of research-in-progress which is targeting those outlets.
A developed academic citations record, and other evidence of international recognition for research contributions.
Active and effective record of mentoring and supporting junior faculty staff members as well as supervision of Higher Degree by Research
students.
A high-quality teaching track record and a demonstrated ability to relate well to students in an interactive learning environment.
Experience in leading course and program developments or other teaching innovations.
Demonstrated ability to obtain research grants e.g. Australian Research Council (ARC) or internationally equivalent grants.
Ability to engage in successful outcome-oriented partnerships at a University and wider community level, including public, private and/or
community sector organisations.
High level communication, interpersonal and collaboration skills that are consistent with the values of the School and University.
The ability to balance demands in teaching, research and service activities while maintaining high levels of work productivity.
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A demonstrable ability to engage efficiently and effectively in allocated service roles.
An appreciation of the aims of the School and the University and a willingness to contribute to the achievement of organisational goals.

In addition to the above, the following attributes are desirable for Level D:
Demonstrated leadership and service to one’s own institution, domestic or international academic associations, journals and/or
professional bodies.
A demonstrable ability to engage in leadership responsibilities in service.
A demonstrable ability to work across disciplinary boundaries.
Demonstrable evidence of non-academic impact from her or his research in one or more.
Evidence of effectiveness in design, development, delivery, and/or administration of online and/or blended educational practices.
Evidence of effectiveness in design, development, delivery, and/or administration of online and/or blended educational practices.

For Academic Level E (Professor), you must demonstrate the following:
PhD in Economics, Econometrics or a directly related discipline.
Demonstrated expert knowledge in areas relevant to Econometrics.
An outstanding established track record of publishing in world leading and internationally recognised journals in one or more areas of
Econometrics, and a pipeline of research-in-progress which is targeting those outlets.
An outstanding citation record and other significant evidence of international recognition for research contributions.
Active and effective record of mentoring and supporting junior faculty staff members as well as supervision of Higher Degree by Research
students.
A high-quality teaching track record and a demonstrated ability to relate well to students in an interactive learning environment.
Significant experience in leading course and program developments or other teaching innovations.
Demonstrated ability to obtain significant research grants, e.g. Australian Research Council (ARC) or internationally equivalent grants.
Evidence of an ability to engage in successful outcome-oriented partnerships at a University and wider community level, including public,
private and/or community sector organisations.
High-level communication, interpersonal and collaboration skills that are consistent with the values of the School and University.
The ability to balance demands in teaching, research and service activities while maintaining high levels of work productivity.
A demonstrable ability to engage efficiently and effectively in allocated service roles, including leadership responsibilities.
An appreciation of the aims of the School and the University and a willingness to contribute to the achievement of organisational goals.

In addition to the above, the following attributes are desirable for Level E:
Demonstrated leadership and service to one’s own institution, domestic or international academic associations, journals and/or
professional bodies.
A demonstrable ability to work across disciplinary boundaries.
Demonstrable evidence of non-academic impact from the research in one or more areas of Economics.
Evidence of effectiveness in design, development, delivery, and/or administration of online and/or blended educational practices.

What We Can Offer 

This is a full-time continuing position at Academic Level D or Level E

The full-time equivalent base salary will be in the range AUD$149,761 - $164,991 (Level D) or $192,913 (Level E) plus super of up to
17%.

The total FTE package for Level D will be in the range AUD$175,220 - $193,040 per annum. 

The total FTE package for Level E AUD$225,708.

A market loading will be included where appropriate.

The following flexible employment options may be available for this role: some working from home; variable start or finish times;
compressed hours; purchased leave; flex-time. 

For further information about UQ’s benefits, please visit Why Work at UQ and review The University of Queensland's Enterprise
Bargaining Agreement 2018-2021. 

Questions? 

To discuss this role please contact Professor Alicia Rambaldi (a.rambaldi@uq.edu.au) or Professor Rodney Strachan
(r.strachan@uq.edu.au).

For application queries, please contact recruitment@uq.edu.au stating the job reference number in the subject line.

Want to Apply?

To submit an application for this role, go to the UQ Careers portal and use the Apply button.

All applicants must supply the following documents: 
Cover letter addressing 'About You''
Resume 
A paper representative of current research

Please note that you will be asked to add all documents into the one upload box during the application form. 

To satisfy prerequisite questions and ensure your application can be considered in full, all candidates must apply via the UQ Careers
portal by the job closing deadline. Applications received via other channels, including direct email, will not be accepted. 

About The Selection Process 

As part of the Selection Process, applicants shortlisted for interview will be required to present a research seminar to members of the
school community prior to their scheduled interview. 

The University of Queensland is committed to ensuring all candidates are provided with the opportunity to attend the panel
interviews, however, for those candidates who are unable to attend in person, video interview options will be available.    

Other Information 

Visa sponsorship may be available for this appointment. 

All final applicants for this position may be asked to consent to a criminal record check. Please note that people with criminal records
are not automatically barred from applying for this position. Each application will be considered on its merits.

The University of Queensland believes in maintaining a safe work environment for all, which is why we are introducing a COVID-19
vaccination requirement that all staff be fully vaccinated, subject to limited exemptions.

We value diversity and inclusion, and actively encourage applications from those who bring diversity to the University. Our Diversity
and Inclusion webpage contains further information if you require additional support. Accessibility requirements and/or adjustments
can be directed to recruitment@uq.edu.au.

View the job description on our website here

Applications close: 24 June 2022

Job No: R-00286

Lecturer in Macroeconomics, International Economics or Financial Economics

SCHOOL OF ECONOMICS, THE UNIVERSITY OF QUEENSLAND, BRISBANE, AUSTRALIA

About This Opportunity  

To engage as a Lecturer (Teaching Focused) in undergraduate and postgraduate teaching in Macroeconomics, International
Economics or Financial Economics supervision and further development of the School’s programs, to undertake scholarship in
Economics and to perform service and engagement activities associated with the School.

Teaching and Learning
Achieve teaching quality as indicated by approved surveys and outcomes for students and will improve or innovate where appropriate in
response to feedback.
Take responsibility for the preparation and delivery of courses, including collaboration in curriculum design and delivery where
appropriate.
Engage in face-to-face, online and/or blended modes of teaching preparation and delivery, as required.
Coordinate tutors and provide tutorial assistance if necessary and be available for consultation with students.
Contribute to the effective supervision of Higher Degree by Research and other students as required and as appropriate.
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Scholarship related to teaching
Undertake scholarship related to teaching, developing skills and a profile in all aspects of teaching practice, continuous improvement of
curriculum and teaching resources, and seek external validation for one’s own scholarship of teaching (e.g. via HEA).
Based on a developed understanding of pedagogy, produce new or improved approaches that can be employed within the School and
University as well as reviewed by peers and disseminated within the discipline in internationally excellent and recognised outlets.
Maintain research-led as well as practice-led knowledge, as appropriate, of the areas being

Service and Engagement
Demonstrate efficient performance in and management of allocated roles, share in academic service responsibilities, and contribute to
outcomes of internal committees.
In engagement, the Lecturer will collaborate with the public sector, private sector and community sector as appropriate, e.g. through
presentations, promotional activities, committees, and/or media work.
Undertake a service role in the broader academic and professional discipline as
Undertake any other duties as reasonably directed by the Head of

Other

Ensure you are aware of and comply with legislation and University policy relevant to the duties undertaken, including but not
exclusive to:

the University’s Code of Conduct
requirements of the Queensland occupational health and safety (OH&S) legislation and related OH&S responsibilities and procedures
developed by the University or Institute/School
the adoption of sustainable practices in all work activities and compliance with associated legislation and related University sustainability
responsibilities and procedures
requirements of the Education Services for Overseas Students Act 2000, the National Code 2007 and associated legislation, and related
responsibilities and procedures developed by the University

Organisational Relationships

The position will report to the Head of School or the Deputy Head of School.

About You
PhD, or PhD thesis submitted by commencement, in Economics or a directly related
Demonstrated expert knowledge and an ability to teach at undergraduate and postgraduate levels in Macroeconomics, International
Economics or Financial Economics and a credible ability to teach other subjects if required.
A proven record of high-quality teaching in a variety of settings (small and large group, tutorial, or computer laboratory and project
supervision if appropriate), or relevant professional experience combined with some evidence of high-quality teaching.
A demonstrated ability to relate well to students in an interactive learning
An ability to establish effective relationships and to represent and promote the School at a University and wider community level, including
public, private and/or community sector
High-level communication, interpersonal and collaboration skills that are consistent with the values of the School and University.
The ability to balance demands in teaching, scholarship and other service activities while maintaining high levels of work productivity.
An appreciation of the aims of the School and the University and a willingness to contribute to the achievement of organisational goals.

Desirable
A developing profile in the scholarship of teaching as evidenced by participation in the communication and dissemination of teaching
practice within the discipline and engagement in subject, professional and pedagogy research.
Skills in all aspects of teaching practice, including curriculum design, development of learning materials, analysis of learning needs of
students, identification of appropriate approaches to teaching and development of formative and summative assessment appropriately
linked to learning objectives.
An ability to seek ways to improve practice by obtaining and analysing feedback and actively implementing improvement strategies in
response to feedback.
Experience in the design, development, delivery, and/or administration of online and/or blended educational practices.
Demonstrable ability to work across disciplinary

Qualification Verification

An appointment to this position is subject to the verification of the highest academic qualification from the conferring institution. 

What We Can Offer  

This is a full-time (1.0 FTE) fixed-term position at Level B. 

The full-time equivalent base salary will be in the range AUD$101,533 - $120,570 per annum plus super of up to 17%. The total FTE
package will be in the range AUD$118,794 - $141,067 per annum. An attractive remuneration package will be negotiated with the
successful candidate. 

The following flexible employment options may be available for this role:  some working from home; variable start or finish times;
compressed hours; purchased leave; flex-time. 

For further information about UQ’s benefits, please visit Why Work at UQ and review The University of Queensland's Enterprise
Bargaining Agreement 2018-2021.  

Questions?  

To discuss this role please contact Professor Flavio Menezes at f.menezes@uq.edu.au .

For application queries, please contact recruitment@uq.edu.au stating the job reference number in the subject line. 

Want to Apply? 

To submit an application for this role, go to the UQ Careers portal and use the Apply button.

All applicants must supply the following documents:  
Cover letter addressing the About You (up to 3 pages)
Resume 
One Job Market/Research Paper

Applicants should also provide the names and contact details of their referees in the application form. To satisfy prerequisite
questions and ensure your application can be considered in full, all candidates must apply via the UQ Careers portal by the job
closing deadline. Applications received via other channels, including direct email, will not be accepted.  

About The Selection Process  

Applicants invited for interview may be expected to present a mock lecture in conjunction with the selection interview process.

For those candidates who are unable to attend in person, video interview options will be available.    

Other Information  

Visa sponsorship may be available for this appointment.  

All final applicants for this position may be asked to consent to a criminal record check. Please note that people with criminal records
are not automatically barred from applying for this position. Each application will be considered on its merits.

We value diversity and inclusion, and actively encourage applications from those who bring diversity to the University. Our Diversity
and Inclusion webpage contains further information if you require additional support. Accessibility requirements and/or adjustments
can be directed to recruitment@uq.edu.au.

Accessibility requirements and/or adjustments can be directed to recruitment@uq.edu.au.

The University of Queensland believes in maintaining a safe work environment for all, which is why we are introducing a COVID-19
vaccination requirement that all staff be fully vaccinated, subject to limited exemptions.

Applications close: 8 May 2022

Job No: R-10094

APPLY NOW

Opportunities at UNSW

Employment Type: Full-time (35-hour week) or Fractional appointment 
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Duration: Fixed Term 3 years with option to convert to tenure track 

Remuneration Range:  

Level B (Lecturer) $111,563 - $131,517;  

Level C (Senior Lecturer) $135,504 - $155,460;  

Level D (Associate Professor) $162,111 - $178,068  

(plus 17% superannuation and leave loading for each level) 

Location: Kensington NSW 

Be a vital part of a breakthrough education initiative:
Work where exciting new ideas come to life and transform lives.
Provide exceptional learning experiences for students.
Play a significant role in creating the next generation of business leaders, change-makers, and entrepreneurs. 

About UNSW: 

Ranked among the top 50 universities globally, we attract the highest potential students from Australia and around the world. Our
researchers tackle the biggest economic, business, and social challenges with partners across the globe. 

We provide the next generation of business professionals with the skills to thrive in an ever-changing world. We offer an extensive
choice of programs designed to equip students with the knowledge and experience needed to excel in the contemporary workplace.
Our curriculum is built with a ‘career ready’ mindset and students are immersed in learning by doing and are exposed to practical
skills and tools they can immediately apply to real business problems. 

If you want a career where you can thrive, be challenged, and do meaningful work, you’re in the right place. 

Why Your Role Matters: 

Australia’s leading Business School is seeking world-class educators from across academia and industry to help transform our
Business Curriculum to provide exceptional learning experiences for students, create inclusive student learning communities and
make a difference in society.  

We are looking for innovative and creative educators to be appointed to 22 newly-established Education Focussed (EF) roles.
Successful appointees will join existing EF academics who specialise and devote themselves to delivering outstanding teaching and
pursuing initiatives to transform the educational experience of our students. Those who are appointed into these prestigious roles will
help to lead educational excellence within the Business School’s teaching and learning communities. 

This initiative will take the experience of our students to the next level, drawing on existing expertise to further enhance teaching and
make an impact “on the ground”. 

About You: 

You will bring an education mindset, together with industry and professional experience to the role. You will know how to seamlessly
deploy educational technologies to deliver superior online, blended, and on-campus experiences for our students across all our
programs: undergraduate and postgraduate.  

We are looking EF educators in the following areas: 
Business communication 
FinTech and Finance
Indigenous business
Business advising and tax practice
Risk Management, Actuarial Data Analytics
Econometrics and business data science 
Sustainability, environment, social and governance (ESG), responsible management
Data analytics, cybersecurity and technology management
International business 
Leadership, strategy and innovation 
Business law and regulation
Digital marketing and business

We are also open to discussing our needs in other areas of Business education.

You are interested in working with some of the brightest students in the country, who might be challenging industry and business to
do better in environmental, social and governance performance, advancing our tax and business advisory clinic, or shaping our
learning platforms and online student experience. You will have demonstrated expertise in online/blended and experiential
pedagogies and/or work-integrated learning. 

Responsibilities: 
Assist the Business School in its ambition to transform teaching by working collaboratively across disciplinary areas and with School-wide
teams engaged in redesigning courses and programs.  
Demonstrate and continuously develop a well-defined teaching philosophy that inspires student learning and contributes to the
University’s education community of practice.  
Conduct classes, assess student learning achievements, and support students in undergraduate and postgraduate courses in line with
UNSW policy.  
Design and develop inclusive learning activities and resources, and assessment and feedback using a range of suitable approaches and
learning environments including team-based and transdisciplinary approaches. 
Initiate the development of experimental approaches to teaching and learning using technology and with the support of more experienced
academics. 

To learn more about these roles, a copy of the Position Descriptions and a link to our webpage with much more information about our
Education Initiative is attached below. 

Benefits and Culture: 

We are one of Australia's Top 20 Most Attractive Employers for a reason. UNSW offers a competitive salary as well as a variety of
UNSW benefits such as extra leave, discounts, and entitlements, as well as a culture of lifelong learning and growth. We value work-
life balance and will help you with substantial benefits, flexible working hours, other flex arrangements, and forward-thinking HR
policies. 

Process of Applying:  

1. Submit your application via the online portal, answer the screening questions in the application form, upload your CV and any other
appropriate documents before the closing date. 

1. If you are successful at the screening stage, you will be asked to submit a short video detailing what you think makes a transformational
education experience in a leading Business School.

1. An interview will then be conducted either at the UNSW Business School or online.

Get in Touch:  

Persa Tzakis
Talent Acquisition Consultant 
E: p.tzakis@unsw.edu.au 

 

Applications close: 17 May 2022 at 11pm 

Please note, we will be screening and progressing applications as received so don't delay your application, apply now! 

Please apply online through the portal - applications will not be accepted if sent to the contact listed above. 
 Position Description - Level B Lecturer - EF (Delivery).pdf
 Position Description - Level C Senior Lecturer - EF (Delivery).pdf
 Position Description - Level D Assoc Prof - EF (Delivery).pdf

UNSW Business School - Education Initiative Webpage

UNSW aspires to be the exemplar Australian university and employer of choice for people from diverse backgrounds. UNSW aims to
ensure equality in recruitment, development, retention, and promotion of staff and that no-one is disadvantaged on the basis of their
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gender, cultural background, disability, sexual orientation or identity or Indigenous heritage. We encourage everyone who meets the
selection criteria to apply. 

UNSW partners with Australia’s leading diversity organisations, networks, and campaigns. Please refer to UNSW’s diversity offerings
for further information on our flexible work and leave options, and support for carers (childcare, parent rooms, parental leave). 

The University reserves the right not to proceed with any appointment. 

 

Research Fellow / Senior Research Officer

SCHOOL OF ECONOMICS, THE UNIVERSITY OF QUEENSLAND, BRISBANE, AUSTRALIA

About This Opportunity  

The primary function of this role is to support Experimental and Behavioural Economics research by Professor Daniel Zizzo while he
holds the position of Academic Dean & Head of School, School of Economics.

This is a fixed-term position up to 30 September 2023. While a full-time appointment is preferred, consideration may be given to
make two part time appointments adding up to FTE = 1.0 in total. Candidates should state their willingness to work full-time or part-
time in their cover letter. 

Key responsibilities include:

Research
Designing, programming, organizing and conducting economic experiments
Engaging in statistical and econometric analysis
Drafting articles for publication in high-quality journals, and participating in the journal review process
Assisting in data curation and management processes
Helping with the preparation of grant applications
Incorporation of feedback from drafts and re-drafts of the research findings
Collection of additional data, where this is required as part of the journal review process.

Service
Supervision of research assistants as required
Perform a range of administrative functions around management of scope and budget for research projects
Any other duties as reasonably expected by your supervisor

About You

Essential
Completion of a PhD in Economics or equivalent qualification (at Level B) and completion of a Honours or Masters qualification (at Level
A)
Good knowledge of software for the programming of experiments, with the inclusion of OTree and/or ZTree experimental programming
software; as well as programming experience and excellent IT skills
Good knowledge of econometric software packages such as STATA
Experience of designing, running and analysing the data from economic experiments
Well organized and able to manage a program of research
Good communication skills, both written and spoken
Ability to collaborate with academics

Desirable
Completion of a PhD in Economics or equivalent qualification
Ability to take up the position on a full-time basis
Ability to conduct internationally excellent or world leading research in behavioural and experimental economics
An academic record commensurate to stage of career, in terms of publications of internationally excellent or world leading research in
economics and/or grant applications
Ability to engage in economic modelling and/or to engage in interdisciplinary research and/or to analyse large-scale datasets

Other

Ensure you are aware of and comply with legislation and University policy relevant to the duties undertaken, including but not
exclusive to:

The University’s Code of Conduct
Requirements of the Queensland occupational health and safety (OH&S) legislation and related OH&S responsibilities and procedures
developed by the University or Institute/School
The adoption of sustainable practices in all work activities and compliance with associated legislation and related University
sustainability responsibilities and procedures
Requirements of the Education Services for Overseas Students Act 2000, the National Code 2007 and associated legislation, and related
responsibilities and procedures developed by the University

What We Can Offer

This is a full-time fixed-term position through to 30 September 2023 at Academic Level A or B.

The full-time equivalent base salary for Academic Level A will be in the range AUD$87,006 - $96,530 plus super of up to 17%. The
total FTE package will be in the range  AUD$101,797 - $112,940 per annum.

The full-time equivalent base salary for Academic Level B will be in the range AUD$101,533 - $120,570 plus super of up to 17%. The
total FTE package will be in the range  AUD$118,794 - $141,0671 per annum. 

The following flexible employment options may be available for this role: part-time/job share; some working from home; variable start
or finish times; compressed hours; purchased leave; flex-time. 

For further information about UQ’s benefits, please visit Why Work at UQ and review The University of Queensland's Enterprise
Bargaining Agreement 2018-2021.  

Questions?  

To discuss this role please contact Professor Daniel Zizzo (d.zizzo@uq.edu.au).

For application queries, please contact recruitment@uq.edu.au stating the job reference number in the subject line.

Want to Apply?  

To submit an application for this role, go to the UQ Careers portal and use the Apply button.

All applicants must supply the following documents:  
Cover letter addressing the ‘About You’ section
Resume

Please note that you will be asked to add all documents into the one upload box during the application form.

To satisfy prerequisite questions and ensure your application can be considered in full, all candidates must apply via the UQ Careers
portal by the job closing deadline. Applications received via other channels, including direct email, will not be accepted.

About The Selection Process

The University of Queensland is committed to ensuring all candidates are provided with the opportunity to attend the panel
interviews, however, for those candidates who are unable to attend in person, video interview options will be available.

Other Information

Sponsorship: Visa sponsorship may be available for this appointment.  

Background Checks: All final applicants for this position may be asked to consent to a criminal record check. Please note that people
with criminal records are not automatically barred from applying for this position. Each application will be considered on its merits.  

The University of Queensland believes in maintaining a safe work environment for all, which is why we are introducing a COVID-19
vaccination requirement that all staff be fully vaccinated, subject to limited exemptions.

We value diversity and inclusion, and actively encourage applications from those who bring diversity to the University. Our Diversity
and Inclusion webpage contains further information if you require additional support. Accessibility requirements and/or adjustments
can be directed to recruitment@uq.edu.au.

Applications close: 8 May 2022
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APPLY NOW

Job No: R-10017

Multiple vacancies, Policy and economics roles, NSW Environment Protection Authority

Multiple vacancies, Policy and economics roles, NSW Environment Protection Authority
Multiple vacancies for a Principal Policy Officer, Economics; a Senior Policy Officer, Economics; and an Assistant Policy Officer in a newly
formed economics workstream
Exciting opportunities for individuals with experience both inside and outside government
Commitment to a diverse workplace
Salaries range from:

$126,084 to $138,953, plus 10% superannuation and leave loading (Environment Officer Class 11)
$108,841 to $121,247, plus 10% superannuation and leave loading (Environment Officer Class 9)
$82,666 to $91,939, plus 10% superannuation and leave loading (Environment Officer Grade 5)

About the opportunity

The Environmental Protection Authority (EPA) is the state’s primary environmental regulator, working to achieve effective
environmental and human health outcomes for the people of NSW.

We are looking for a Principal Policy Officer, Economics; a Senior Policy Officer, Economics; and an Assistant Policy Officer within a
newly formed economics workstream in the EPA’s Major Projects and Initiatives Branch in the Regulatory Policy, Initiatives and
Advice Division.

You will be joining a high-performing and passionate team with a proven track record in delivering on the strategic priorities of the
EPA and the NSW Government, and who are committed to supporting the EPA’s ambition of being a world class regulator. Some of
our achievements so far include:

Delivering the ground-breaking NSW Waste and Sustainable Materials Strategy 2041 – the Government’s bold new vision for maximising
resource recovery, reducing carbon emissions and building a circular economy in NSW
Developing the business case to secure $365 million in funding over five years to deliver the Waste and Sustainable Materials Strategy,
and sustainable funding for the EPA’s regulatory functions for the next ten years
Investigating new ways for government to support business innovation that turns NSW waste streams into low-emission recycled
resources for construction and manufacturing
Brokering strategic partnerships with interstate jurisdictions to improve the tracking of hazardous waste around Australia.

About you
This is an exciting opportunity to apply your economics experience to critically analyse complex issues and develop evidence-based
responses to achieve effective environmental and human health outcomes for the people of NSW.

You will be involved in designing and delivering strategies, business cases, policy reforms and innovative solutions for high-priority
projects and initiatives.

We welcome individuals with a diverse range of experience – both in and outside government.

Successful applicants will ideally demonstrate the following skills and experience (see individual role descriptions for specific
requirements by role).

For the Principal Policy Officer, Economics and Senior Policy Officer, Economics roles:
Experience in applying economic concepts, principles and frameworks to solve complex problems, form evidence-based conclusions and
support or inform the development of government policy and initiatives
Experience in policy and strategy development such as research and analysis on policy issues, developing policy options, preparing
business cases, undertaking economic and financial analysis including cost-benefit analysis, and consultation, implementation, review or
evaluation

For all grades:
Effective communication skills clearly conveying technical and complex information in different ways - verbal, written and visual –
appropriate to the audience and its purpose
A willingness to go above and beyond to ensure desired outcomes are achieved
A collaborative approach to working as part of a team, with excellent interpersonal skills
Passion and energy, working to deadlines and in an agile environment, with careful management of competing priorities and perspectives.

To learn more about the roles, please review the role descriptions available on the I work for NSW website:
Principal Policy Officer, Economics
Senior Policy Officer, Economics
Assistant Policy Officer

We are also recruiting for several policy roles in our team:
Principal Policy Officer
Senior Policy Officer
Policy Officer
Assistant Policy Officer

Why the EPA

The EPA is NSW’s primary environmental regulator.

The EPA’s vision is for NSW to have a healthy environment, healthy community and healthy business. We believe healthy
ecosystems are the foundation for healthy communities, a healthy economy and for enhancing liveability.

The Regulatory Policy, Initiatives and Advice Division leads the EPA’s strategic and regulatory policy functions. The Division has a
critical role in collaborating across governments, communities and our First Nations People to identify emerging issues and to
influence and deliver leading edge policy solutions to improve environmental and human health outcomes for the people of NSW.

Our Branch leads major projects and initiatives that are highly visible and strategically important to the EPA or the NSW Government.
Our work requires agile and multi-skilled teams capable of delivering on business priorities.

Also, see why you should work for NSW at https://iworkfor.nsw.gov.au/why-work-for-nsw.

How to apply

Your application must include:
a cover letter - your one page ‘pitch’ on your interest in and suitability for the role based on your skills and experience
an up-to-date CV of no more than two pages.

Applications are to be submitted through the I work for NSW website and close 11:59pm Sunday 8 May 2022.

To learn more about the roles, please contact Sarah Larkin at sarah.larkin@epa.nsw.gov.au.

It is an essential requirement of the role that successful candidates are fully vaccinated by receiving an acceptable course of COVID-
19 vaccination as defined by the Australian Technical Advisory Group on Immunisation (ATAGI) as a condition of employment.

A recruitment pool may be created for ongoing and temporary opportunities of the same role or role type that may become available
over the next 18 months.

If you are deemed as a recommended candidate following your interview, we will be inviting you to complete various background
checks as part of our recruitment process to get to know you a little further before a final decision is made on the outcome of your
application. Our background checks may include, but are not limited to, Reference Checks, National Police Checks, Working with
Children and Medical Checks. The background checks will vary depending on the requirements of the role to which you have applied
and the work and environments you will be working across.

 

Our commitment to diversity and flexibility

The EPA strives to be an inclusive workplace for all people. We recognise that we operate in a diverse community and welcome and
encourage applications from all ages and genders, Aboriginal and Torres Strait Islander peoples, culturally and linguistically diverse
groups, the LGBTIQ+ community, veterans, refugees and those with disability.

We understand that flexibility means different things to different people and are committed to offering flexible work arrangements
where and when possible.

https://uq.wd3.myworkdayjobs.com/en-US/uqcareers/job/St-Lucia-Campus/Research-Fellow-Senior-Research-officer_R-10017
https://iworkfor.nsw.gov.au/job/principal-policy-officer-economics-311118
https://iworkfor.nsw.gov.au/job/senior-policy-officer-economics-311117
https://iworkfor.nsw.gov.au/job/assistant-policy-officer-311115
https://iworkfor.nsw.gov.au/job/principal-policy-officer-311078
https://iworkfor.nsw.gov.au/job/senior-policy-officer-311085
https://iworkfor.nsw.gov.au/job/policy-officer-311088
https://iworkfor.nsw.gov.au/job/assistant-policy-officer-311115
https://iworkfor.nsw.gov.au/why-work-for-nsw
mailto:sarah.larkin@epa.nsw.gov.au


If you identify as Aboriginal or Torres Strait Islander check out Our Mob on Country to see the work we do and get assistance in
applying. You can also email our Aboriginal People & Culture team DPIEAPC@dpie.nsw.gov.au.

Our team can provide alternative formats to apply, make adjustments to the recruitment process and offer information about
workplace adjustments and support networks.

If you have disability and require more information or assistance, you can contact the Diversity team at Diversity@DPIE.nsw.gov.au
(please include reference number).

 

Thank you for your interest in these positions. We look forward to receiving your application.

 

Opportunities at Investment NSW

Associate Director, Program Design and Evaluation

Join Investment NSW as we drive trade and investment attraction activities within the NSW Government, to maximise economic benefits
and jobs growth for the citizens of NSW!
Clerk Grade 11/12 with a starting salary of $131,094
Permanent ongoing role based in Sydney or Regional NSW

About the Role

Lead and manage the development of program logic for new programs and the delivery of evaluations of programs that assists the
agency’s priority setting processes. Lead a small team of evaluators to deliver large scale program, project and policy evaluations,
develop evaluation methodologies, and influence agency program and policy design based on evaluation principles.

For any questions regarding the role please contact David Buckland, Director, Program Design and Evaluation
via david.buckland@investment.nsw.gov.au

About You

You have extensive experience in undertaking and managing all aspects of the policy process – research, development, review and
evaluation.

You have experience in applying contemporary economic theory to policy development and analysis.

Tertiary qualifications in economics, commerce or related disciplines or equivalent knowledge and experience is essential.

If this sounds like you, we’d love to hear from you. To learn more about the role, please view the Role Description here

How to Apply!

Your application must include a cover letter and an up-to-date resume that details your capabilities and experience in relation to the
above role. 

Closing Date: Monday 2 May [9.59am]

For any questions regarding the recruitment please contact the Recruitment team via

recruitment@investment.nsw.gov.au
APPLY ONLINE

Senior Analyst, Program Design and Evaluation
 

Join Investment NSW as we drive trade and investment attraction activities within the NSW Government, to maximise economic benefits
and jobs growth for the citizens of NSW!
Clerk Grade 9/10 with a starting salary of $113,343
Permanent ongoing role based in Sydney or Regional NSW

About the Role

Evaluate and contribute to the design of programs to inform and support the Agency’s strategic investment decisions based on
program logics and evaluation principles.

For any questions regarding the role please contact Thomas Hordern, Associate Director, Program Design and Evaluation
via thomas.hordern@investment.nsw.gov.au

About You

You have experience in program evaluation, including program design, policy and business case development, and investment
appraisal.

You are experienced in managing complex projects and working with stakeholders to achieve outcomes.

You have demonstrated ability to communicate, both in writing and verbally, to a diverse range of stakeholders.

Tertiary qualifications in economics, commerce or related disciplines or equivalent knowledge and experience is essential.

If this sounds like you, we’d love to hear from you. To learn more about the role, please view the Role Description here

How to Apply!

Your application must include a cover letter and an up-to-date resume that details your capabilities and experience in relation to the
above role. 

Closing Date: Monday 2 May [9.59am]

For any questions regarding the recruitment please contact the Recruitment team via 

recruitment@investment.nsw.gov.au
APPLY ONLINE

Analyst Evaluation

Join Investment NSW as we drive trade and investment attraction activities within the NSW Government, to maximise economic benefits
and jobs growth for the citizens of NSW!
Clerk Grade 7/8 with a starting salary of $99,431
Permanent ongoing role based in Sydney or Regional NSW

About the Role

Provide a range of services that support program and policy in early design stages to ensure all programs are evaluation ready. The
role undertakes the collection and analysis of quantitative and qualitative evaluation data, providing detailed analysis for reporting,
and develops key findings and recommendations for program improvement.

For any questions regarding the role please contact Thomas Hordern, Associate Director, Program Design and Evaluation
via thomas.hordern@investment.nsw.gov.au

About You

You have experience in program evaluation.

Tertiary qualifications in economics, commerce or related disciplines or equivalent knowledge and experience is essential.

If this sounds like you, we’d love to hear from you. To learn more about the role, please view the Role Description here

How to Apply!
 

Your application must include a cover letter and an up-to-date resume that details your capabilities and experience in relation to the
above role. 

https://www.dpie.nsw.gov.au/premiers-priorities/our-mob-on-country
mailto:DPIEAPC@dpie.nsw.gov.au
mailto:Diversity@DPIE.nsw.gov.au
mailto:david.buckland@investment.nsw.gov.au
https://app.box.com/s/yh08xjiigw6si5ohp3fih79mtwrjpy0m
mailto:recruitment@investment.nsw.gov.au
https://iworkfor.nsw.gov.au/job/associate-director-program-design-and-evaluation-312755
mailto:thomas.hordern@investment.nsw.gov.au
https://app.box.com/s/qm8ywofrjd2ny1e1pcdqoun9ojdcs5bg
mailto:recruitment@investment.nsw.gov.au
https://iworkfor.nsw.gov.au/job/senior-analyst-program-design-and-evaluation-312733
mailto:thomas.hordern@investment.nsw.gov.au
https://app.box.com/s/r516nm0xwj0ptf83g6o3n5k8k0a5fpxp


Closing Date: Monday, 2 May [9.59am]

For any questions regarding the recruitment please contact the Recruitment team via recruitment@investment.nsw.gov.au

APPLY ONLINE

Working at Investment NSW

Investment NSW is a great place to work! We are a new central agency with a mandate to reinforce NSW’s global position as a safe
and attractive place to do business. With laser-like focus, this is where the best of industry, innovation, trade and tourism and major
events meet to grow investment and jobs in NSW. Find out more about what we do here.

At Investment NSW, we believe diversity across our agency allows us to be a true reflection of NSW citizens. We are a respectful
workplace committed to diversity, equity and inclusion. 

If you do require an adjustment during the recruitment process, please notify us on your application form.

A recruitment pool may be created from this recruitment action for ongoing and temporary roles for this role or similar roles that may
become available over the next 18 months.

We encourage applications from candidates from regional locations. While our head office is based in Sydney CBD, we are open to
this role being primarily based in Regional NSW, with some travel to our CBD office, as required.  

It is Investment NSW’s policy that preferred applicants for roles are required to provide evidence of their COVID-19 vaccination
status or have a valid medical contraindication certificate as a condition of their employment.

Opportunities at Brattle

The Brattle Group

Sydney Associate – Finance Focus

To be considered for the Associate position, please submit a cover letter and CV through the link below.  Applications will be
reviewed on a rolling basis. Only successful candidates will be notified.

APPLY ONLINE

Position

We are looking for intellectually curious team players with strong quantitative skills to join our tightly knit, ambitious, and growing
Sydney office. 

Associates work as part of a team on challenging and high-profile projects in a collegial and academically-oriented work
environment. Brattle is large enough to be sought after to answer complex economic, regulatory, and financial questions for clients
around the world. We are also small enough to provide our Associates with a variety of experiences and individualized development
from our experts. Associates are central members of each project team. They regularly collaborate with senior consulting staff and
leading industry experts to analyse complex matters such as asset valuation, energy market design, transfer pricing and tax
controversies, securities litigation, and infrastructure access disputes.

Associates are responsible for framing research approaches, managing project teams, and developing client relationships while
building individual expertise. As they gain valuable hands-on project experience, Associates also become more involved in marketing
and business development efforts. The Brattle Group commits to continuous training and development for consultants and has a
strong track record of developing Associates into Principals who often act as testifying experts.

Ideal Candidates Will Possess:
PhD in Finance with a strong foundation in empirical analysis
Strong analytic and quantitative skills (including proficiency with analytical/statistical software such as STATA, R, and Excel), along with
practical problem solving abilities
Work experience before or after post-graduate study in a related work environment (government, regulatory agency or consulting) is
valued
Intellectual curiosity
Demonstrated record of outstanding academic and/or practical accomplishment
Desire to work in a collaborative team environment
Demonstrated proficiency in written and oral communications
Strong relationship building skills 

EQUAL OPPORTUNITY

The Brattle Group is an Equal Opportunity and Affirmative Action Employer.  All qualified applicants will receive consideration for
employment without regard to race, color, creed, religion, citizenship status, national origin, ancestry, sex, gender identity and
expression, age, height, weight, domestic partner status, Acquired Immune Deficiency Syndrome or HIV status (AIDS/HIV status),
genetic information, sexual orientation, disability (where the applicant or employee is qualified to perform the essential functions of
the job with or without reasonable accommodation), marital status, veteran status, political affiliation, drug or alcohol abuse or
alcoholism, or any other characteristic protected under applicable law.

The Brattle Group

Sydney Research Analyst Graduate Program ‘23

To be considered for the Research Analyst position, please submit a cover letter, CV and transcripts through the link below. 
Applications will be reviewed on a rolling basis. Only successful candidates will be notified.

APPLY ONLINE 

Our Research Analysts (RAs) are involved in diverse, challenging assignments within a stimulating, collegial work environment. You’ll
work side by side with internationally recognised experts in financial economics, corporate finance, energy, competition, and
regulatory economics. You’ll have the opportunity to support our Principals and Academic Advisors as they serve as expert witnesses
before courts and arbitration panels on behalf of some of the world’s largest and most successful law firms and corporations, in
addition to numerous public and government agencies across the globe.

As an RA, you’ll participate in project teams with senior consulting staff. The RA role includes analysis, modeling, and research
functions on client projects. Major focus areas for new RAs can be financial and operational modeling, industry analyses, and
literature review.

A typical day for an RA includes:
Combining economic theory and industry knowledge to solve real problems
Diving into data, using statistical analyses to extract information from messy data
Constructing models from a blend of theoretical concepts to answer complex questions
Reviewing literature and industry trends to understand the debate around key developments
An ideal Research Analyst candidate has an honours degree or an excellent academic record (Distinction on average) in economics,
finance, or other quantitative subjects. They work seamlessly in teams, have exceptional analytical skills (preferably data analysis
experience using software such as R or Stata), a passion for creative problem-solving, and the ability to communicate complex concepts
effectively. Most importantly, Brattle RAs are looking to continuously learn and take ownership of their work.

We are currently accepting applications for RAs who can join our Sydney office Graduate Program beginning January 2023. 

EQUAL OPPORTUNITY

The Brattle Group is an Equal Opportunity and Affirmative Action Employer.  All qualified applicants will receive consideration for
employment without regard to race, color, creed, religion, citizenship status, national origin, ancestry, sex, gender identity and
expression, age, height, weight, domestic partner status, Acquired Immune Deficiency Syndrome or HIV status (AIDS/HIV status),
genetic information, sexual orientation, disability (where the applicant or employee is qualified to perform the essential functions of
the job with or without reasonable accommodation), marital status, veteran status, political affiliation, drug or alcohol abuse or
alcoholism, or any other characteristic protected under applicable law.

 

Research Fellow at Macquarie University

mailto:recruitment@investment.nsw.gov.au
https://iworkfor.nsw.gov.au/job/analyst-evaluation-312706
https://www.investment.nsw.gov.au/
https://phh.tbe.taleo.net/phh01/ats/careers/v2/viewRequisition?org=BRATTLE%26cws=45%26rid=557
https://phh.tbe.taleo.net/phh01/ats/careers/v2/viewRequisition?org=BRATTLE%26cws=45%26rid=639


Excellent opportunities for a Research Fellow to conduct and participate in collaborative research related to the societal and
economic impacts of genomics and the productivity impacts of health more broadly.

Salary Package: Level A – $76,173 to $102,570 or Level B - $108,111 to $127,913, plus 17% employer's superannuation and annual
leave loading
Appointment Type: Full-time, fixed-term – 3 years
Macquarie University (North Ryde) location

The Role

Our research centre is seeking a talented Research Fellow with prior exposure in health economics or biostatistics to contribute to a
series of key research projects. The successful applicant will work collaboratively with an extended team of researchers producing
various publications. You will also be expected to work alongside and engage with various government and industry bodies.

About You

You will have completed a post-graduate qualification that is related to the field of health economics, whilst demonstrating experience
in health-related industries or tertiary environments. An ability to apply your data management skills, including analysing, interpreting
and modelling, is fundamental to the delivery of impactful reporting. Your effective communication and collaborative approach to
working with others will ensure you perform effectively within an inter-disciplinary and external context.

About Us

Macquarie University’s Centre for Economic Impacts of Genomic Medicine (GenIMPACT) is a strategic initiative to undertake
innovative research on the impact of genomic testing and targeted therapy on patients and cascade testing on extended family
members. Our vision is to provide research excellence with high policy relevance that reflects the experience of families who
experience genetic disorders. Our work on genomics is built on our internationally recognised research program on the impacts of ill
health on capacity to work and its cascading impacts on income, superannuation and savings, income in retirement for individuals,
and increased welfare payments and reduced taxation revenue for the government.

We have an extensive multidisciplinary collaborative network spanning other academic organisations, government, private industry
and non-government organisations. Our research has been influential in the formulation of public policy.

Macquarie is a university engaged with the real and often complex problems and opportunities that define our lives. Since our
foundation 54 years ago, we have aspired to be a different type of university. Over the years, we’ve grown to become the centre of a
vibrant local and global community.

To Apply

To be considered for this position, please apply online by submitting your CV and a separate cover letter that demonstrates how you
meet the following selection criteria:

Selection Criteria:
A post-graduate qualification in health economics, epidemiology, statistics
Proven teamwork and relationship building skills, including the ability to contribute to collaborative research.
Experience in producing publications in academic journals.
Excellent quantitative skills, with experience in using statistical software such as SAS.
Skills in statistical analysis, data interpretation, conducting systematic reviews.
Excellent written and oral communication skills.
Demonstrated time management skills and ability to work to deadlines.
Experience working with government and non-government organisations.
Previous applicants need not apply
The applicant needs to have the right to work for the duration of the role (three years)

Desirable:
Familiarity with the Australian health care system.
Experience working with senior academics and industry partners.
Commitment and ability to supervise research students.

Specific Role Enquiries: Please contact our centre on mqbs-gi-admin@mq.edu.au

Applications Close: Sunday, 22nd May by 11:59pm (AEST)

Inquiry and Research / Public Policy Manager

Classification: Executive Level 2
Salary range: $125,782 – $157,790 plus 15.4% superannuation
Locations: Melbourne or Canberra
Status: Flexible – Full-time/Part-time
Position type: Ongoing/Non-ongoing
Applications close Sunday 22 May 2022

The Productivity Commission is the Australian Government's independent research and advisory body on a range of economic,
social and environmental issues affecting the welfare of Australians.

Our role, expressed simply, is to help governments make better policies in the long-term interest of the Australian community.
About the role
The Productivity Commission is seeking applications from highly skilled economists and/or other public policy professionals to
undertake, lead and contribute to major public inquiries and commissioned research across a diverse range of key policy challenges
facing Australia.

We offer a stimulating and wide-ranging policy research environment and the opportunity to influence the direction of public policy.
The work is broad with topic areas that vary from year to year, including analysis of productivity, social issues and the environment,
market operation and competition, regulation, economic infrastructure, resources, and trade.

Successful applicants will demonstrate the ability to work well in teams to effectively manage projects, provide strategic direction and
leadership, set priorities, and supervise the work of others to produce high quality project outcomes. Excellent conceptual and
analytical, communication and engagement skills, with the ability to lead informed debate about the validity of arguments is also
essential for this role.

Academic qualifications in economics or other fields relevant to public policy are required. Additional qualifications in areas such as
law and science are desirable.

*A merit pool of suitable candidates may be established and used to fill similar vacancies either on an ongoing or non-ongoing basis
in our Canberra or Melbourne offices.
What we offer
The Commission offers a competitive salary plus generous superannuation with employer contributions of 15.4%.

We provide on-going learning and development opportunities tailored to individuals’ needs at different points of their careers
including access to study assistance opportunities.

We have a collaborative, flexible work environment and we recognise the importance of balancing work commitments with family,
caring and other personal commitments outside work.

We are committed to diversity and inclusion and encourage applications from candidates with broad experiences and diverse
backgrounds. We also offer reasonable adjustments for applicants with disabilities.
Position eligibility requirements
You must be an Australian citizen or, in limited circumstances, in the process of obtaining citizenship, to be eligible for employment
with the Commission.

For more information on our employment opportunities and how to apply, visit our website at pc.gov.au/careers.

Applications close Sunday 22 May 2022.

 

Senior Research Economist/Public Policy Analyst

Classification: Executive Level 1
Salary range: $103,738 – $131,371 plus 15.4% superannuation

https://mq.wd3.myworkdayjobs.com/CareersatMQ/job/North-Ryde-Campus/Research-Fellow_R000004593-1
mailto:fbe-genimpact@mq.edu.au
https://www.pc.gov.au/careers


Locations: Melbourne or Canberra
Status: Flexible – Full-time/Part-time
Position type: Ongoing/Non-ongoing
Applications close Sunday 22 May 2022

The Productivity Commission is the Australian Government's independent research and advisory body on a range of economic,
social and environmental issues affecting the welfare of Australians.

Our role, expressed simply, is to help governments make better policies in the long-term interest of the Australian community.
About the role

The Productivity Commission is seeking applications from talented economists and other public policy professionals to offer the
opportunity to undertake in-depth research and analysis and give policy advice, across a diverse range of key policy challenges
facing Australia.

We offer a stimulating and wide-ranging policy research environment and the opportunity to influence the direction of public policy.
The work is broad with topic areas that vary from year to year, including analysis of productivity, social issues and the environment,
market operation and competition, regulation, economic infrastructure, resources, and trade.

Successful applicants will demonstrate excellent conceptual and analytical skills, high level communication skills and the ability to
work effectively in a team-based environment, including supervising and mentoring others to achieve high quality project outcomes.

Academic qualifications in economics or other fields relevant to public policy are required. Additional qualifications in areas such as
law and science are desirable.

*A merit pool of suitable candidates may be established and used to fill similar vacancies either on an ongoing or non-ongoing basis
in our Canberra or Melbourne offices.
What we offer

The Commission offers a competitive salary plus generous superannuation with employer contributions of 15.4%.

We provide on-going learning and development opportunities tailored to individuals’ needs at different points of their careers
including access to study assistance opportunities.

We have a collaborative, flexible work environment and we recognise the importance of balancing work commitments with family,
caring and other personal commitments outside work.

We are committed to diversity and inclusion and encourage applications from candidates with broad experiences and diverse
backgrounds. We also offer reasonable adjustments for applicants with disabilities.
Position eligibility requirements

You must be an Australian citizen or, in limited circumstances, in the process of obtaining citizenship, to be eligible for employment
with the Commission.

For more information on our employment opportunities and how to apply, visit our website at pc.gov.au/careers.

Applications close Sunday 22 May 2022.
 
 
Advertising an economics position on the ESA website is a good way to get wide exposure for a role.  If you would like to advertise a
role on the website, please contact our administrator for more information.  There is a small fee of $110 inc GST.
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