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Dear friend,
 
Welcome to the ESA NSW Branch newsletter for October 2022.

From our President

The NSW ESA Annual General Meeting was held on 27 September. We welcomed three new members to the committee:
Richard Cox, James Bishop and Erin-Lea Brown. Ashley Brosnan and Johnathan McMenamin also joined the committee
during the course of the year. I am honoured to continue in the role of your President for a second year.

Our Executive team remains unchanged– Gigi Foster, Jess Mizrahi, Ben Wang and Lex Lindfield – and I’d like to thank
them for keeping the wheels in motion. And, of course, to our incredible admin team, Di and Rosie, without whom all
would be chaos, no thank you is big enough!

We also said a sad goodbye to three of our council members, so a final note of thanks is due to Penny Smith (our
formidable President for four years), Alexandra Lobb (as a former WEN Chair) and Christiana Gurgick (our social media
lead).
 
As we continue to face so many economic challenges, the role of Economists and the Society remain ever-important.
Despite the challenges for the ESA over the past year, our cornerstone events, the CBA forum and the Emerging
Economist Series, continue to be a huge success and have also helped to return membership numbers to healthy levels.
And, of course, it’s been great to re-engage with members in person. I’d like to thank Robert Smith and Di Litherland for
their tremendous efforts in getting these events up and running and also Luke Crowther and Rosie Crossing for their
support.

We’ve also hosted a large number of regular ESA and WEN events, both in person and online, and I’d like to call out
Belinda Cheung who has worked tirelessly to make these events such a success. There are plenty more in the calendar
so keep checking your Newsletter, emails and the website for upcoming events. It is particularly pleasing to see regional
events being hosted in Newcastle and Wollongong. Alexandra Lobb is to be thanked for her Herculean efforts to get these
across the line, as well as Ashley Brosnan who has taken over the running more recently.

We also continue to work towards being a more inclusive Society, and it’s terrific to see both WEN and YEN running
events for their constituents. I’m sure everyone is eager to see the return of the Trivia Night and Policy in the Pub!

Finally, we are launching a member survey to get your thoughts on what you love and what you’d like to see more of.
Your feedback and engagement are critical to the ongoing success of the Society. We particularly welcome commentary
from students and academics. The survey may be accessed here.
 
I look forward to a successful year ahead.
Warm wishes,
Nicki Hutley
President

If you have any questions, suggestions and/or are interested in getting involved with the committee, please reach out to
president@easnsw.org.au
  

News

ESA NSW Branch AGM 2022

A Branch Council is elected each year to provide voluntary administration and manage the affairs of the Society. The
Council organises regular events and seminars, engages with students and other organisations, represents the Society
at conferences and meetings and advises on the strategic direction of the Society. At the Annual General Meeting held
on Tuesday 27 September, a new Council was elected for 2022/23. Click here to meet your newly elected Council.
 
 
The Australian Economics Olympiad ran in 2022 under the auspices of UNSW Business School, the Consortium for
Inclusive Economics Education at UNSW, and Elite Admissions Consulting.  93 high school economics students
participated in the first round of the Olympiad (an individual examination), and the top 40 first-round performers
proceeded to the second round, involving a group-based policy case study presentation. Participants hailed from 19
schools across Australia, of which 8 were public and 6 were all-girls. The five winners of the AEO selected at the
conclusion of both rounds of the competition attended a customised “Day at the RBA” experience which was a
resounding success according to the students and staff who attended. Amongst other treats, the students received a visit
from RBA Governor Philip Lowe.  Students scoring in the top half of AEO participants were also invited to attend a
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customised VIP Open Day experience at UNSW in early September to learn about options for further study and work in
the discipline of economics. 
 
We plan to build on the success of the 2022 Olympiad in 2023.  If you are a student or teacher who would like to be
involved next year, or know someone who might be interested, please visit our website and get in touch!:
 https://aeo.org.au/
 

Is education or immigration the answer to our skills shortage? We asked 50 economists

Wes Mountain/The Conversation, CC BY-ND

Peter Martin, Crawford School of Public Policy, Australian National University

This article is part of The Conversation’s series looking at Labor’s jobs summit. Read the other articles in the series
here.

Investing in Australians’ education is far more important than immigration in resolving the nation’s skills shortages,
according to leading economists surveyed in the lead-up to this week’s jobs and skills summit.

The 50 top Australian economists polled by the Economic Society of Australia and The Conversation are recognised by
their peers as leaders in their fields, including economic modelling, labour markets and public policy.

Asked to select from a list of topics to be discussed at the summit, and which offered the most promise of delivering
better outcomes, two-thirds picked “education and skills”. Only one-third picked “migration policy”.

https://aeo.org.au/
http://creativecommons.org/licenses/by-nd/4.0/
https://theconversation.com/profiles/peter-martin-682709
https://theconversation.com/institutions/crawford-school-of-public-policy-australian-national-university-3292
https://theconversation.com/au/topics/jobssummit2022-125921
https://treasury.gov.au/employment-whitepaper/jobs-summit


Responses from 50 economists to the question:
"Which of these areas likely to be discussed at the summit
provide the most fruitful opportunities for changes in
government policy to deliver better outcomes for
Australians?"  
(Choose up to 3)

Rebuilding domestic manufacturing capability 🏭

Digital jobs 💻

Industrial relations ⚖

Green jobs 🍃

Macroeconomic policy 💰

Care jobs 🏥

Equal opportunities and pay for women �

Workforce participation 💼

Migration policy 🛬

Broader reforms to promote productivity 🛠

Education and skills 🎓

Source: Economic Society of Australia/The Conversation

The biggest concerns among those who picked “education and skills” relate to school and vocational education.

The Australian National University’s Bruce Chapman, who designed Australia’s higher education loans scheme (HECS)
in the late 1980s, described funding for vocational education as a “mess”.
Vocational training is a “mess”
“There are up-front fees alongside no-charge regimes, both of which are poor and inequitable,” Chapman said. “A small
number of courses offer income-contingent loans along the lines of the university scheme, but most do not.”

Universities have income-contingent loans that don’t require payments until the recipient’s income climbs above
A$48,361.

If applied to all vocational education courses (including TAFE courses), it would allow reasonable charges and protect
students from hardships and default.

“Governments should have been aware of this for the 34 years that HECS has existed, but have shown no leadership in
the area,” Chapman said.
High school outcomes remain poor
Saul Eslake said all levels of Australian education – from primary school, up to vocational education and universities –
are “failing to equip Australians with the skills required for the jobs of both today and the future”.

Among the many causes of that failure were inequities in how education funding is distributed, which have led to
sustained gaps between Australia’s high and low socio-economic students’ results.

Paul Frijters suggested levelling the playing field between private and public schools by ditching subsidies to private
schools, banning mobile phones in schools, and allowing children with low grades to repeat years instead of setting
standards so low they were generally promoted.

Almost half of those surveyed wanted measures to promote productivity. Julie Toth, formerly with the Australian Industry
Group and now with the digital property settlement company PEXA, suggested shifting governments’ focus away from
“creating local jobs” to automating tasks wherever possible.

“We should be aiming to reduce the need for lower-skill and lower-value tasks and jobs, rather than simply seeking
more bodies to do them,” she said.
Full working rights for refugees
Of those who nominated “migration policy” as a priority, two warned against using more migration to fix skills shortages.
Labour market economist Sue Richardson said she knew of no evidence that migration increased either productivity or
the living standards of pre-existing Australians.

“It does increase aggregate gross domestic product,” she said. “But that is just because the population is bigger”. It
enabled Australia to avoid a close examination of why it did not generate the skills it needed itself.

Margaret Nowak of Curtin University pointed to the absurdity of not giving refugees and those awaiting determination an
unfettered right to work. She said it would be an “easy early win”.

“We already have in this country a ready and willing supply of labour,” Nowak said. “We should get rid of the paranoia
and ideology inherent in the current administration of the policy and welcome our resident refugees into full participation
and education rights.”

Many economists also nominated workforce participation, care jobs and equal pay for women as key priorities for the
summit.
Calibrating care
Several, including RMIT University’s Leonora Risse, called for more accurate measurement of the benefits generated by
the care sector, “in the same way as we compute the cost/benefit dividend of government investments in other
infrastructure”.

https://public.flourish.studio/visualisation/11013473/?utm_source=embed%26utm_campaign=visualisation/11013473
https://www.aph.gov.au/about_parliament/parliamentary_departments/parliamentary_library/publications_archive/archive/hecs
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Risse said a proper measure of the economy-wide value of the care sector could be factored into the budget, and used
to provide a mechanism to lift the wages and status of care workers.

Macquarie University’s Lisa Magnani said the pandemic had shown Australia has a crisis of care work “manifested in
the shortage of teachers, in overworked hospital workers, in exhausted parents”. Traditional measures of labour
productivity failed to capture the impact of care jobs on wellbeing, as well as their economic value.

Alison Preston of Macquarie University said health care and social assistance had become Australia’s biggest
employing industry, eclipsing, retail and construction.

Specific measures to assist the health care and social assistance sector’s 76% female workforce included extending
parental leave, minimising the need to hold multiple jobs, and setting and monitoring employment standards.

One of the 50 surveyed economists nominated a summit priority that was not on the proffered list. John Quiggin of the
University of Queensland nominated “full employment”, which he thought had been the original idea for the summit.

Regardless of the present state of the labour market it was important to renew to full employment in the 1945
Employment White Paper, and to consider measures along the lines of the proposed Green New Deal in the United
States.

Detailed responses:

Adrian Blundell-Wignall
The University of Sydney

+

Alison Booth
Australian National University

+

Markus Brueckner
Australian National University

+

Matthew Butlin
+

Lisa Cameron
Melbourne Institute of Applied Economic and Social Research

+

F b i i C i i
Peter Martin, Visiting Fellow, Crawford School of Public Policy, Australian National University

This article is republished from The Conversation under a Creative Commons license. Read the original article.

Unreserved - RBA's latest release of digitised archival records

The Reserve Bank has been releasing a large volume of digitised archival records to the public through our digital
archive (called Unreserved). These records span nearly 200 years of Australia’s economic, financial and social history.
The latest release includes records about the work and influence of Dr HC Coombs along with additional records from
the Bank’s Research Department, with much of the new information covering the period from the Bank’s ‘separation’
from the original Commonwealth Bank in 1960 through to the early 1970s. The published series are:  

Coombs Records

Records and collection items relating to Dr HC Coombs, Governor of the Commonwealth and Reserve Bank from 1949
to 1968, which include:

Articles, speeches and lectures given by Dr Coombs to various organisations and institutions.
Correspondence with Prime Ministers, Treasurers, Treasury, prominent economists and other central bank governors.
Minutes of various committees including the Financial & Economic Committee, the Economic Advisory Committee and the
Atomic Energy Committee.
Photographs of Dr Coombs.
A Research Guide on Dr Coombs which provides details on his life and achievements as well as links to the records and
photographs that relate to him.

Research Department

The early economic analysis conducted by the central bank over the period from 1918 to 1973. The latest materials
released include:

General Economic Conditions: Additional papers and documents prepared by economists, both internal and external to the
Bank, discussing current economic conditions, the economic outlook and policies.
Prices & Statistics: Correspondence, papers, tables and graphs on the development and reporting of statistics on a range of
economic variables but particularly prices.
Planning & Economic Development: Reports, correspondence and memoranda on topics including the Colombo Plan, the
Depression, and the Second World War and recovery.
Miscellaneous Correspondence: The monthly review of happenings and developments from the London Office from 1954 to
1973 and Thomas Balogh’s letters, London Reviews and special articles for the Bank.

Accompanying these economic records are additional items from the Bank’s photographic collection, primarily scenes of
Bank life in the 1960s.
 

Upcoming Events
 

What Would a Gender-Responsive 2022 Federal Budget Look Like?

The Jobs Summit clearly highlighted the importance of supporting women’s economic and societal outcomes; despite
being better educated and living longer, women have yet to close the gap to men in terms of their labour market
outcomes, earnings and careers. They are also still disproportionately vulnerable to domestic violence, and can still face
unsafe work environments.
With more work to be done and ahead of the new government’s first budget, KPMG and the Women in Economics
Network (NSW Branch) are delighted to invite you to a panel discussion on the importance of women’s contribution to
the economy and how Gender Responsive Budgeting can be used to close the gap between women and men.
The panel will be chaired by KPMG’s Senior Economist Sarah Hunter, and we will hear insights from Besa Deda
(Westpac Chief Economist), Professor Rae Cooper (Professor of gender, Work and Employment Relations, University of
Sydney) and Nicki Hutley (independent economist).
Details
Date: Tuesday 18 October 2022
Time: 12.30pm, for 1 hour. In-person attendees can arrive from 12pm for a light lunch and networking 
Venue: KPMG, Level 38, Tower 3, 300 Barangaroo Avenue, Sydney
Cost: Free of Charge for members (login required) - $10 non-members (join now)

About our Panel
Professor Rae Cooper, AO
Rae is Professor of Gender, Work and Employment Relations at the University of Sydney Business School and is an
Australian Research Council Future Fellow. She is Director of the Gender Equality in Working Life Research Initiative at
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the University of Sydney. Rae is President Elect of International Labor and Employment
Relations Association (ILERA) and is an Executive member of several Australian
industrial relations bodies. Rae has published scores of articles and chapters on work, IR
policy, and women’s working lives in leading international journals. She is an experienced
non-executive director and has been Chair of the NSW Premier’s Expert Advisory
Council on Women and of the NSW Working Women’s Centre.
 

 
Dr Sarah Hunter, Senior Economist & Partner
Sarah is a Senior Economist and Partner in KPMG’s
Economics and Tax Centre. She is a leader in the firm’s
economic advisory practice, where she helps clients to
navigate through current economic conditions and
prepare for future developments. Prior to joining KPMG
Sarah was Chief Economist at BIS Oxford Economics,
and was responsible for the teams that produced the
firm’s forecasts and analysis for the Australia and Asia
economic outlook.
Sarah has over a decade of experience as a
professional economist, working in the UK and the US
prior to moving to Sydney in 2016. She is one of

Australia’s most respected economic experts, with her insights and forecasts often featured in the media, and she is
currently a member of the ANU Centre for Applied Macroeconomic Analysis RBA Shadow Board.

Besa Deda, Westpac
Besa is Westpac Business Bank Chief Economist. Prior to this, she was St.George
Bank’s chief economist since 2008, a role she took on after senior strategist and
economist roles with the Commonwealth Bank for over seven years. She started her
career with the Colonial Group in 1997. Besa is the Secretary for the Australian Business
Economists’ Association, regularly commentates to the media on economic issues and
was also a lecturer for FINSIA for many years (now Kaplan).
 
  

Nicki Hutley, Independent Economist
Nicki is a highly experienced economist, with broad-
based expertise in both macroeconomics and
microeconomic policy gained over more than three
decades in financial and investment markets and in
economic consulting.  She is particularly interested in the
intersection of economy, society and environment.
After many years in the corporate world, including most
recently as a partner with Deloitte Access Economics,
Nicki is now an independent economist and keynote
speaker. She also consults with Social Outcomes,
measuring impact using triple bottom line Cost Benefit
Analysis. In 2020, Nicki was appointed as a Councillor
for the Climate Council.
Nicki is the President of the Economics Society of

Australia (NSW Branch), and an economic adviser to One Million Women and the Financy Women’s Index. Nicki is also a
highly sought-after keynote speaker on a range of issues and also a frequent commentator in the media. She is a regular
guest on both The Drum and The Project.
 
 
 
 
The Economic Society of Australia promotes discussion of evidence-based work.  The views and opinions expressed
here are those of author(s) and do not necessarily reflect the official policy or position of the Economic Society of
Australia (NSW Branch) or its council members. 

Emerging Economist Series

Kaixin Owyong, Assistant Director, Commonwealth Treasury, had the honour of interviewing
Glenn Stevens AC (Chair, Macquarie Group and former RBA Governor) at our first event of the
2022 Emerging Economist Series.

It was a thoughtful and candid conversation, where Glenn shared his views on his career, the
profession and economic policymaking. It was very interesting to hear Glenn’s views on steering
the economy through the GFC and communicating monetary policy. The importance of humility
came through - recognising economics and its models have limits, even as we use its "simple
ideas" to navigate an uncertain world.

Thanks to Glenn Stevens for his time and the Reserve Bank of Australia for hosting. A great way
to kick-start the return of ESA's high quality events!

Series subscribers should note - there has been a slight change to the timing of the program - the new date for lunch
with Melinda Cliento is now Friday 17 November.  Below is a reminder of the program.

24 October    Dr Cassandra Goldie, CEO, Australian Council of Social Service

2 November The Hon. Wayne Swan, National President of the Labor Party, former Deputy PM and Treasurer

17 November Melinda Cliento, CEO, CEDA

If you would like to join the remaining three lunches click here.

 

Please also keep an eye out for webinar events from other ESA Branches. The Central Council Upcoming Events page
has further information.

Partner Events
 

17th Western Economic Association International Conference

Plan to join us!

17th International Conference
 Melbourne, Australia

 hosted by University of Melbourne
Present a Paper
Organize a Session
Chair a Session

Whether in-person or virtually, WEAI conferences bring together top economists from
around the world to discuss their latest research. Join the conversation and plan to
present a paper or organize a session! Virtual sessions will be held via Zoom on April
11th, with the in-person conference being held April 12-15 at the University of

https://socialoutcomes.com.au/
https://www.climatecouncil.org.au/
https://esansw.org.au/
https://www.1millionwomen.com.au/
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Melbourne. Keynote addresses include David Card, Cecilia Rouse, and Richard Blundell.

Learn more

Allied Societies Invited to Participate

Whether your group is long-established or part of an emerging specialty, WEAI can help bring your members together and
increase your visibility within the discipline. WEAI conferences regularly include participation by Allied Societies that
organize anywhere from just a few sessions to an entire conference including membership and board meetings. Click
below for more information. Questions? email sessions@weai.org.

Learn more

 
 

Let us know if you have any economics events you'd like us to share.

Reading and Listening
 
A reminder - you can catch up on ESA Central Council's National Webinar Program here and NSW branch webinars here.

Careers and Graduate Opportunities
 

Assistant Parliamentary Budget Officer – various divisions

Senior Executive Service Level 1
Full-time ongoing and/or non-ongoing
Parliament House, Canberra
$240,430 - $276,493 (includes superannuation)

About the Parliamentary Budget Office

The Parliamentary Budget Office (PBO) supports the Parliament by providing independent, authoritative and non‐
partisan analysis of budgetary issues and the fiscal cost of policy proposals. In light of the current fiscal situation, the
PBO is in a unique position to support the Parliament and general public at this critical time through analysis that is
timely and relevant. 

The PBO values the diverse range of skills and experience of our staff.  We seek passionate staff who demonstrate
initiative, work with the utmost discretion and confidentiality, and work collaboratively to deliver services to support the
Parliament.

About the role

The PBO is seeking an experienced leader with strong management skills and an ability to communicate effectively with
Parliamentarians and other key stakeholders. Candidates from a range of backgrounds are invited to apply, especially
those with an economic, finance or tax background. You will use your strong technical and leadership skills to build
capability to ensure that PBO products balance analytical quality with timeliness. 

The position is one of five Assistant Parliamentary Budget Officers. Reporting to the First Assistant Parliamentary
Budget Officer, you will work on a fluid range of projects including, but not limited to:

developing key publications that enhance public understanding of the budget and budget transparency
technical costings
building longer term analytical capacity through model and data development, and
contributing to organisational wide projects and the PBO’s corporate functions.

The detailed responsibilities of each position will reflect the skills and background available, and this position will be
expected to play the lead role in developing and managing the Director cohorts. 

As part of the Executive team at the PBO, you will have an integral role in setting and communicating the strategic
direction for the organisation.

Duties

As a member of the PBO’s senior management team, the Assistant Parliamentary Budget Officer will:
Provide professional, strategic, and operational leadership and expertise across the PBO
Support the Parliamentary Budget Officer in developing and implementing the PBO’s annual work plan and, as part of the
Executive team, ensuring that these are clearly communicated within the PBO and externally
Represent the Parliamentary Budget Office to stakeholders, before parliamentary committees and in Australian and
international fora
Perform other duties as desired by the Parliamentary Budget Officer.

Contact officer: Jonathan Beaumont, Director or Michelle Kelly, Principal Consultant, Beaumont&Beaumont.

Phone: (02) 6126 4500

Email: pbo@beaumontandbeaumont.com.au

For further information and how to apply, go to the PBO’s recruitment page at
https://www.aph.gov.au/About_Parliament/Employment/Parliamentary_Budget_Office

 

Applications close Sunday 2 October 11:30pm AEDT.

 

Opportunities at The University of Queensland

Lecturer / Senior Lecturer in Economics

• Faculty of Business, Economics and Law & School of Economics
 • Academic Level B/C (Teaching & Research Focused)

 • 3 x continuing positions at Level B & 1 x continuing position at Level B/C 
 • Applications Close Tuesday 15th November 2022 at 11.00pm AEST (R-16823)

About This Opportunity

An exciting opportunity has arisen for Lecturers (Level B) and a Senior Lecturer (Level C) to focus their efforts on
growing their profile in research, teaching and service and engagement. We plan to recruit up to four outstanding
candidates, of which one may be at Level C. As a teaching and research academic at Level B or C, you will aspire to
achieve international recognition in your field of research.

Primary Purpose of the Position

To engage as a Lecturer or as a Senior Lecturer in undergraduate and postgraduate teaching and supervision and
further development of the school’s programs, to undertake research of high quality in any field of Economics and
Econometrics, and to perform service and engagement activities associated with the School. For more information
please click here to view our appointment booklet.
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mailto:sessions@weai.org
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For US applicants, please note that Australian universities use British terminology, so the Lecturer position is equivalent
to an Assistant Professor position in the US, with the position of Senior Lecturer being a more senior one.

Teaching

Level B (Lecturer) key responsibilities will include:
Contribute to the development of new programs and course material in the area of focus, by consulting with program
advisors and stakeholders, ensuring courses are engaging, relevant and contemporary.
Teach across different settings and actively contribute towards educational practice and innovative curriculum design
including online learning and alternative teaching methods.
Coordinate courses, prepare and deliver lectures and tutorials, and undertake assessment and marking for undergraduate
and postgraduate courses.
Maintain and improve the quality of courses as measured through evaluation instruments to meet industry and educational
standards.
Provide high quality service to students, including academic counselling and advice.
Understand and apply University Rules relevant to teaching and learning practice.

Level C (Senior Lecturer) will also include:
Build and maintain internal and external education collaborations and undertake professional learning in teaching.
Lead programs, disciplines, plans, courses and/or student cohorts.

Research

Level B (Lecturer) key responsibilities will include:
Develop a record of publications in world leading or internationally excellent journals, within any field of Economics or
Econometrics, and with a preference in Applied Economics.
Work with colleagues and postgraduates in the development and conduct of joint research projects and applications for
competitive research funding support.
Contribute to applications for external research funding, which includes actively seeking, obtaining and managing research
funding.
Contribute to the development of, or the delivery of partnerships and impact with research end users
Present at key domestic and international conferences, as well as at other key universities.

Level C (Senior Lecturer) will also include:
Consolidate a record of publications in world leading or internationally excellent journals, within any field of Economics or
Econometrics, and with a preference in Applied Economics.
Successfully build teams and participate in discipline service, including service on editorial boards.

Supervision and Researcher Development

Level B (Lecturer) key responsibilities will include:
Contribute to the supervision of Masters, Honours and Higher Degree by Research students.
Recruitment, selection and onboarding of appropriately qualified employees in accordance with University policy and
procedures.
Working to promptly resolve conflict and grievances when they arise in accordance with University policy and procedures.

Level C (Senior Lecturer) will also include:
Establish a track record of achievements in supervision outcomes.
Support researcher development.

Citizenship and Service

Level B (Lecturer) key responsibilities will include:
Actively develop partnerships by fostering relationships with colleagues, industry, government departments, professional
bodies and the wider community.
Shows leadership of self and others through mentoring and collaboration.
Efficiently manage allocated internal service roles and processes, including participation in decision-making and service on
relevant committees.
Effectively perform a range of administrative functions as required.
Provide support to other academic positions as needed and during absences.
Consistently demonstrates the UQ values.

Level C (Senior Lecturer) will also include:
Consolidate an established record in internal and external service, and make appropriate leadership contributions.

This role is subject to the University’s Code of Conduct.

About You

For Level B

Applicants should possess a doctorate in Economics or a directly relevant field. Additionally, you will demonstrate:
Evidence of a current and active program of research, expected to lead to publications in world leading and internationally
excellent journals, and a pipeline of research-in-progress targeting world leading and internationally excellent journals in any
field of Economics or Econometrics, and preferably in Applied Economics.
Evidence of high-quality teaching at undergraduate or postgraduate levels.
An ability to supervise doctoral and other students to completion.
An ability to make effective contributions to citizenship and service.
High-level communication, inter-personal and collaboration skills consistent with UQ values.

You will also preferably demonstrate:
Evidence of publications in, or at least papers already and credibly submitted to, world leading or internationally excellent
journals in Economics or Econometrics.
An ability to work across disciplinary boundaries.
Prior participation in applications for competitive research funding.
Prior involvement in service activities, and potential of non-academic impact from your research.
Experience in course and/or program development or other teaching innovations.

For Level C

Applicants should possess a doctorate in Economics or a directly relevant field. Additionally, you will demonstrate:
Evidence of a current and active program of research, with a demonstrable and significant track record of publications in
world leading and internationally excellent journals, and a pipeline of research-in-progress targeting world leading and
internationally excellent journals in any field of Economics or Econometrics, and preferably in Applied Economics.
An established record of high-quality teaching at undergraduate and/or postgraduate levels.
Experience in course and/or program development or other teaching innovations.
An ability to supervise doctoral and other students to completion, including evidence of supervisory experience as
appropriate.
Prior participation in applications for competitive research funding.
Evidence of an established record of effective contributions to citizenship and service.
High-level communication, inter-personal and collaboration skills consistent with UQ values.

You will also preferably demonstrate:
An ability to work across disciplinary boundaries.
Evidence of successful competitive research funding.
Evidence of successful external engagement contributions, including potential of non-academic impact from your research.

What We Can Offer

These are full-time continuing positions at Academic Level B & C. We have three positions available at Level B and one
position at Level C.

The full-time equivalent base salary at Level B will be in the range AUD$101,533 - $120,570 plus super of up to 17%.
The total FTE package will be in the range AUD$118,794 - $141,067 per annum.

The full-time equivalent base salary at Level C will be in the range AUD$124,378 - $143,415 plus super of up to 17%.
The total FTE package will be in the range AUD$145,522 - $167,796 per annum.

For further information about UQ’s benefits, please visit Why Work at UQ and review The University of Queensland's
Enterprise Bargaining Agreement 2018 - 2021.

Questions?

To discuss these roles please contact Professor Claudio Mezzetti on c.mezzetti@uq.edu.au.

For application queries, please contact recruitment@uq.edu.au stating the job reference number in the subject line.

https://ppl.app.uq.edu.au/content/1.50.01-code-conduct
https://careers.uq.edu.au/why-work-uq
https://staff.uq.edu.au/files/20908/enterprise-agreement-2018-2021.pdf
mailto:c.mezzetti@uq.edu.au
mailto:recruitment@uq.edu.au


Want to Apply?

To submit an application for this role, go to the UQ Careers portal and use the Apply button.

All applicants must upload the following documents in order for your application to be considered:
Cover letter addressing the ‘About You’ section
Curriculum Vitae/Resume
Job Market/Research paper
Two written references/recommendations

Please note that you will be asked to add all documents into the one upload box labelled ‘resume’, which is step one of
the application form.

About The Selection Process

Your application will be considered for both Level B and C as a default, unless stated otherwise in your cover letter.
Final applicants will be asked to present on a current research project of your choice, delivered for an audience of
economists who are non-specialists in the area (40-minute seminar + 15-minutes for a Q&A)
To satisfy prerequisite questions and ensure your application can be considered in full, all candidates must apply via the
UQ Careers portal by the job closing deadline or will not be accepted.

Other Information

Visa sponsorship may be available for this appointment.

Background Checks: All final applicants for this position may be asked to consent to a criminal record check. Please
note that people with criminal records are not automatically barred from applying for this position. Each application will
be considered on its merits.

We value diversity and inclusion, and actively encourage applications from those who bring diversity to the University.
Our Diversity and Inclusion webpage contains further information if you require additional support. Accessibility
requirements and/or adjustments can be directed to recruitment@uq.edu.au.

Applications Close Tuesday 15th November 2022 at 11.00pm AEST (R-16823)

Apply here

Advertising an economics position on the ESA website is a good way to get wide exposure for a role.  If you would like to
advertise a role on the website, please contact our administrator for more information.  There is a small fee of $110 inc
GST.
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